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DEPARTMENT OF THE NAVY
COMMANDER NAVY REGION SOUTHWEST
937 N. HARBOR DRIVE
SAN DIEGO, CA 921320058

1N REPLY REFER TO:
5830
NOOJ
31 Oct 13

MEMORANDUM FOR THE RECORD

Subj: PRELIMINARY INQUIRY INTO THE ALLEGED MISCONDUCT BY
CAPTAIN DEVON JONES, U.S. NAVY

Ref: (a) JAGMAN, Section 0203
Elecl: (1) FOIA{BYB&{b)(T)C) ltr dtd 24 Jun 13 w/ ends

1. The contents of enclosure {1) have been reviewed in
accordance with reference (a). No further inquiry is necessary

or required.

2. Due to the misconduct documented in this inveatigation, CAPT
Jones was relieved of command on 1 July 2013 and transferred to
Commander Naval Air Forces, U.S. Pacific Fleet {(CNAF). CNAF
conducted Non-Judicial Punishment on 11 September 2013.

3. Subject to the foregoing, the proceedings, findings of fact
and recommendations are approved. The original results of the

ingquiry will be maintained at this office p

Copy to:
CNAF (NOOJ)
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24 Jun 13
Prom: {
To: Commander , Havy Region Southwest
Subj: COMMAND INVESTIGATION INTO ALLEGED MISCONDUCT BY CAPTAIN
DEVON JONES, U.S. NAVY
Ref: {a} JAGMAN, Section 0203
Enel: (1) Appointing Letter

(2)
(3)
(4)
(s}
(6)

{7}
(8)
(9}

{10)
(11}

(12)

(13)
{14)

{15}
(16)
(17)
{18)
{19)
{20}
(21)
{22)
{23)
€24}

{25)
(26)

Anonymous 1ltr to AIRPAC IG, NRSW IG

Anonymous ltr to COMNAVAIRPAC, STRIKEWINGPAC, NRSW
Extension requests dtd May 21, 2013, June 14, 2013
Extensicn Memo dtd June 19, 2013

Command Authorization for Search and Seizure

dtd June 12, 2013

Captain Jones Letter of Resignation dtd June 6 2013
Verbatim testimony of CAPT Devon
Email from Captain Jones to
May 30, 2013

Summary of Interview,
Sumnary of Interview,
2013 .
Summary of Interview,
22, 2013

Imperial Valley Press Announcement dtd Mar 27,
sumary of Interview, il NN - 5.
2013

Summary cof Izterview,
1, 2013

Signed Statement of A 70 May 28, 2013
Pnit Recall List, VFA- 122 Maint Det dtd Apr 30, 2013
Signed Statement of F\_' j e, May 15, 2013
Signed Statement of g May 15, 2013
Emaile exchanged batween Captain Devon Jcnes and il

Emaile exchanged between Captain Devon Jones and “

Emails exchanged between Captain Devon Jones and

2013

Emails exchanged between Captain Devon Jones and
%ary of Interview, (@SS

2013

Surmary of Interview,
Summary of Interview with
June 4, 2013
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(27} Summary of Interview with EESIFESYIEIEAR N, June 4,

2013
(28) Summary of Intexview with (RSIEHH ¥, June 3, 2013
(29) Summary of Interview with QEUSCRAMSEIES June 1,
2013

(30) NAF El Centro DEOCS writbten comments dtd May 7, 2013

{31) Summary of Interview by phone, REelEHNGEAANSe
May 24, 2013

(32) $, May 31, 2013
£33) '

(34)

(35) June 4, 2013

{36) NAF El Centro SANDPAPER, Joe’'s Smacktalk
(37} California Unemployment Statistica dtd May 17, 2013
{38) Memorandum from : dtd June 5, 2013
{39) Summary of Interview, Jgei i June 4, 2013
{40) Transcript of Interview, Captazn Devon Jones

June 5, 2013)
{41) NAF El Centro CAT Team Focue Group Interviews

May 2013

{42) Mib )
{43) Post it note from Captaln Jones to
attached to Environmental study on July 4, 2013
{44) Written Statement of CAPT Devon Jones, June 25, 2013

Preliminary Statement

1. This reports completion of the preliminary inguiry conducted
in accordance with reference {a} and Bnclogure (1) into the
alleged misconduct of Captain Devon Jones, USN, Commanding
Officer, Naval Air Facility, El Centxo, CA. Two extensions were
granted due to geographic location of perscmnel and time to
tranecribe interviews. An additional extension was granted to
allow Captain Jones to submit a written statement. Most of the
allegations stated in Enclosures {2) ard {3) were not
substantiated. The allegation of Captain Jones belittling il
Bl in the admin building was substantiated. Findings from the
Preliminary Ingquiry raised concerns about the command climate
within the Installation Headquarters, the cccuxrence of sexual
harassment and violations of privacy on the installation, and
concerns about fair hiring practices and fear of reprisals on
the installation.
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Findings of Fact

1. Captain Jones is Commanding Qfficer of NMAF El1 Centro.
[(Encla ~(1}, {8}]

2. Captain Jones has had ¢ne X0 and two OMC’s during his tenure
ae Commanding Officer of MAF El Centro. [BEncls (8), {10}, (11},
{12}

3. Captain Jonea has a good professional relationship with his
X0, ESHMSGRNEREO, [Enclas (8), (10)]

4. Captain Jones has a good professional relationship with his
current CMC, [EESERERSERINE [Encls (8), {(11}]

ionally strained relationship
g - [Bnels (8), {11}, (12), {31},

§. Captain Jones had a profe
with hig first oMC, R
(34)1

6. Captain Jonee revived an event called Ladies N:ght whxch
had been cancelled by the previous base Co, IESI & iC}
Ladies Night allowed local patrons who had been vetted to come
onto the base to atiend an evening at the Mirage Club, an ail
hands club on NAF El Centro. [BEncls (8), (12)]

7. The Ladies Night event created a need foxr Auxiliary Security
Force (ASF] persconnel to bhe posted at several locations on the
base, including the entrance to base housging. {Encls {(B), {11},
(1e)]

8. Captain Jones frequently stopped by Ladies Night at the Club
£0 gauge the attendance. [Encl (8)]

9. Ladies Night attendance was not consistently high enough to
keep the event going. [Encl (8)]

10. Ladies ¥ight events were cancelled by Captain Jones and
replaced with themed base parties, first monthly, then
quarterly. {(Encl {8)}]

11, Captain Jones strongly desired the Headgquarters staff and
Department Heads to attend the Base Parties. [Encl (15}]

12. Keeping Sailors and Det personnel on the base keeps them
safe and prevents their exposure local crime and to scenarios
leading to DUI. [Encl (14)]
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13. Sailors and Det personnel desire more women to be at the
base club., [Encls (8), (14}]

14. <Captain Jones sought to increase the attendance of women at
Ladies Night events and theme parties. [Encls (8), {10) {15)]

15. Captain Jones lnappropriately requested that hia secretary
invite women, specifically “good looking hot chicks,” wia her
Facebook account to the Ladies Nights and Base Parties. [Bnel
{(18)1 -

15. B vz uncomfortable with the reguest to iovite
women to Ladies Night from her Pacebook account but did so as
requested by Captain Jones withocut saying that she was
uncomfortable. [Encl (15)]

17, ; : 4 Sl was assigned to CSFWP maintenance unit
{subsequently renamed VFA-122 Maintenance Unit} from September
2009 to October 2012. [EBncl (16)]

. FOL BTy lived off base and did not cccupy a room
in the pennanent pa.rty barracks. [Bncls {16), (17}, (19}, {33)]

19. Members of the Installation staff believed that “
I 1ived on the base. (Bncla {8), {12}}

20. SOESSENAYIGE First encountered Captain Devon Jones
during a project to paint a static display aircraft at NAF El
Centro. [Bncle {8), ({(16}]

ML R AT cccasionally attended Ladies Night
Parties. [Enc:l (18), (24)]

22. ; occaaionally attended theme parties.
[Enel {16)] :

23, A HEE IO and Captain Devon Jones had several face
To face metmgs at work sites on NAF El Centro [Encls (8),

(16) , (18)]

24. Captain Devon Jones exchanged zeveral emails with |
the firet of which was initiated by ZEf& e
the pubject of Theme Parties. [Encls (8), {16}, {(20})]

25, The emails exchanged by Captain Jones and [FRgCHG e do
not contain any flirtatious or sexual content. [Encl (8), (201]
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26. Rach of the three email exchanges initiated by § i
has a response from Captain Jones concluding with a
questicn or a sgtatement inviting future contact. [Encl (20)]

27. Captain Devon Jones did encounter JEEIEY SR 2t the
Mirage Club Ladies Night and theme parties. [Encls {8}, (10},
(12}, (16}, {24})

28. Captain Devon Jones did attend FOIAIBHE I&RIDMTHC:
reenlistment ceremony after receiving an email from her inviting
him to attend. {[Encls (8), (12}, (16)]

29. Captain Jones did net display drunken behavior at the
Ladies Nights or Themed Base Parties as alleged in Enclosure
(2). [Encls (10), {28)]

30. There is nc evidence that Captain Devon Jones had a

physical or sexual relationship with JEEEEHENIEONE a:
allieged in Enclosure (3). [Bncls (8), (10), (16}, (28}]
31. C{ontrary to the assertion of [REWERCIFERM in BEnci (18},

there is no evidence to support that Captain Devon Jones and ﬁ
* exchanged persoral emails, text messages or phone
calls, [Bncls {8), {1§)]

32. Captain Jones stated that he does not have a personal email
account. [Encl (8)]

33. Cdptain Jones does have a personal email account,

ih , via which Captain Jones communicates
from his navy.mil account. Boots is
Captain Jones‘'s call sign eand he signs his navy.mil emails using
this call sign. Captain Jones may have stated that he does not
have a personal emazl aceount because he con91ders that the

.and sends emails to him from this account. [Enel (23)]

34. Captaln Jones exchanged numerous 1nappropr1ate flirtatious
FOiALY FOIABYG BT via his
navy.mil account calling hmmsclf *Big Boots”, and calling her
*Mini Boots”, and cffering to receive her under the mistletoe,
and suggesting that at their next meeting they would get an
acceptable hotel, and offering her his “anything and everything
sexrvices”. [Encl (21)}

35. Captain Devon Jones initiated and personally scheduled hig
regular lunch meetings with a female member of a civic group

5
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via his navy.mil

38. Captain Devon Jones visited JESTECICIRESHTIE 2t hexr post

when she served on the ASF. [Encls {16) {18)]

37. Captain Devon Jones visited FEIEEIEFEREEE as she
supexvised inmates who were assigned to work on the base prior
to the Air Show. [Encls (10}, {24)]

Sy —

38. [FEENEYESEACYVETSE bellaved she saw Captain Jones place his
hand on the buttocks of : i a2t the Mirage Club and
moved between them to separate them. [Enel {24)]

BERNg e <id not cozroborate the allegation that
Captaln Jones touched her buttoecks. {[Encl (25}]

40. Ry found Captain Jones to he always respectful
and proper and a little flirty with the junior females. [Encl
(25}]

41, [SEESERREIHIEEN wants to submit an officer package, which
Captain Jones knows about and supports. [Encl (25)1

43. HERIEEEASE found & camera that had been hidden in a
decoy air freshener device in her bathroom in the permanent
party barracks by an unknown person and turned it in. IEncl

(24}1]

FOLAL

43. A further search of the permanent party barracks revealed
additional decoy devices that had contained hidden cameras in
the rooms of some female barracks residents. [iEncls {(11), (24).
(25}, {26)]

44. A review of the digital media on the camera in j
room caused NCIS to alert the command of a possible affair
between HiSEEEEEN and a coworkar. [Encls (11}, (24)]

45. The two pergonnel cbserved by NCIS on the digital media

turned in by [JMETCHERANRERS included herself and her coworker,
who was separated from his wife. [Encl (24)]

46. The two MA's were subgsequently taken to Commanding
Officer's NOF by Captain Jones where they admitted to having an
inappropriate relationship. [Encl (24)]
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47. |[EEEAOASLIETEES found a decoy device in her room where a
camera ‘had bean placed, but the camera had already been removed
when she discovered the decoy device. [Encl {25)]

48. ([SOESOEHSEEIN personal cell phone was used by her LPO,
without her permiaalon, at her worksite. [Encl (25)]

4%8. Revealing pictures of FG PN were emailed from her
phone by her LPO, REESEEEENE EEEEEEE without her consent.
[Encl {25)]

50. ¥ LPO was punished by VFA-122 Chain of Command

and remcved from the workplace. {Enecl (25)]

! 8 checks her barracks room every time she
returng to it and ig uncomfortable that she deoesn’t know when
gomecne else has entered her room. [Encl (25)]

52. Women who reside in the barracks on MAF El Centro check
their rooms constantly now. [Encl (24), {25}, (26}]

53. Captain Jones has never been to the permanent party
barracks. [Bocl {8)]

54, Members of Captain Jones’'s staff and Department Heads
believed that Captain Jones did not cbserve proper distinctions
in rank when he interacted with enlisted females. [Encls {10},
{123, {15}, (27}, (28}]

55. Captain Jones’'s staff would cccasionally take deliberate
action to separate Captain Jones from military and civilian
women at the c¢lub to aveid his actions being misperceived by
subordinates or the public. [Bncls (18}, (12}, (158), (28)]

56. Cﬁptain Jones did not act with subordinate females in a way
that clearly upheld distinctiems in rank. {[Encls {10}, {12},
{18), (24), (28), (27), (28)}

§7. Evidence does not support that Captain Jones had
inappropriate physical contact with women at the Ladies Nights
cr Bage Parties as alleged in Enclosure {(2). [Encls (8}, {16},
{25)1]

58, When Captain Jonez became aware of rumers about him
concerning inappropriate conduct with junior enlisted females he
wanted to take action to make the rumors stop. [Encl (8), (10)]
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59. |l Wil -onvinced captain Jones not to contact the
Security Officer to order training on rumors to get the rumors
gtopped. [Bnel {10}]

60. Captain Jonea has an exacting leadership style which is
perceived as intimidating by some people on NAF El Centro.
{Bncls {8), (10), (11), (12), {(31}]

61. Captain Jones did not intimidate anyone during a Department
Head meeting as alleged in Enclosure (2). [Encls (8), (9},
{10}, {11), (12), (28), (31), (33}, (35)]

62. Captain Jones did not scream at his CMC during the 2012 or
2013 NAF El Centro Air Shows as alleged in Enclosure ({2)}.
[(Bnels (8), (11), (12), (28)]

63. Captain Jones did express fruatration to two members of his
staff during NAF El Centro Aixr Shows, once to his X0 in the HQ
building and the other time to his PACG over the phone and both
of these incidents were overheard by bhystanders. [Bncls {10},
{15), (28)]

64. Captain Jones frecuently expresses frustration to his key
gtaff about the quality of the work performed on the base.
{Encls (8}, {10}, {11}, (15}, (28), {(40)]

65. Captain Jones was frustrated by the base contract for
grounds maintenance and began mowing the lawn cn the prestige
areas of the base. [Encls (8}, {10}, (28), {34}]

66. Captain Jones lgnored feedback that his mowing the lawn
provided a bad optic to Sailors on the base. [Encls (8), (34}]

67. Captain Jones was frustrated by spelling and grammar errors
cn the Marquis and now performs spelling and grammar checks on
all anncuncements prior to them being posted on the Marquis.
[Exciz (8), (3511

68. Captain Jones was digsatisfied with the interior color of
the bowling alley and required that it be repainted with a color
of hie choice, [Encls (8}, (1¢}, {28}, (28), ({(35}]

69, Repainting the bowling alley caused delays in work
completion of more than a week and costing MWR lost revenue of
10,000-15,000 dollars and delays to additional projects.
[Enclis {29), (35)]
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70. Cdptain Jones was dissgatisfied with the Search and Rescue
color scheme for the H-60 static display aircraft which was

approved by [HEE ¥ and will not allow the aircraft to be
dedicated and displayed. [Encle {8), (18)]

71. Captain Jones perscnally oversaw the placing of the names
ol the jet aircraft static displays and required each to be
repainted at least aonce, [Bncls (16)]

72. Captain Jones is highly detailed and micro-manages the
projects which affect the appearance of the base. [Encls (8),
(10}, {28), (35)]

73. Captain Jones ig highly detailed and micro-manages the
projecta which affect athletics on the bage. [Encls {(8), {10},
{35}]

74. Captain Jones is inattentive to issues affecting MWR
revenue on the base. [Encls (35)]

75. Captain Jones is very competitive and participates
regularly in Captains Cup athletic competitions. [Bncls (10},
{11), (14), (35)1]

76. The El Centro Newspaper, The Sandpaper, contains a lengthy,
full page section called Joe’s Sports Smacktalk contributed by
RN, MWR Director indicating some permiseiveness for

smacktalk during sporting events., [Eacl {36)]

77. Captain Jones exhibite wvery competitive and sometimes vocal
behavior, similar to smacktalk during sporting ewvente, behaviors
which are witnessed by Sailors, employees and their families on
the base. {Bnecls (10}, {11), {14}]

78. <(aptain Jones notices and actively seeks to contain
behavior of others that he finds to be excessively competitive
during sporting events. [Encle {10}, {11)]

79. Captain Jones's engagement at the point of incident
prevents hiz gubordinates from taking action and the effect of
taking an issue up to the Commanding Officer. [Encl (11}]

as

d;rected by Captain Joneg, to cease BRI competitive and
vocal behkavier subsequent to a Captains Cup vollevball match.
[{Encls {10}, {(14)]
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81. People on NAF El Centro avoided giving feedback to Captain
Jones due to his rank. [Eangls (10}, {41)]

82. People on NAP El Centro avoided giving feedback to Captain
Jones due to their perceptions that his personalivy is
confrontational or challenging. [Brncls (1¢), {12), {14). {34)]

83. Five personnel contacted for interviews during this iagquiry
would not speak to the IO ir their workspace and one person
withdrew the statement after the interview. {Encl (38)]

84. Three civilians were uncomfortable speaking to the IQ and
feared .reprisals or lesing their job. [Encl (38)]

85. The unemployment rate of 24% in Imperial County, CA is the
worst in California (ranks 58 of 58}. [Encl (37}]

86. Captain Jones is married to FEEE fEncls (8), {(10}]

87. Captain Jones frequently brought up [§8 ARG R {DHT HE

in conversations to staff, subordinates and
employees on the base. [Encls (10}, (15}, (24), {27}, (28},
{29}, (34), (35}]

88. Captain Jonee openly discussed [SEEEEEHS RRCEIIIIYEY -t
length with several senior members of hiz staff and his
secretary. [Enclas {8), (10}, {15}, (27), {28); (40}]

BS. Captain Jones spent between 45 minutes and 2 hours a day
discussing FELCOINCHENIN with his secretary, BE [Bnel
{15}, (28)]

. Captain Jones spent up to one hour per day discussing il
— with his PAD, | f. [Bncls {18), {28}]

91. Captain Jones apent up to 2 hours per day dzscuss:ng e
Eal and sports with his XO, F&BHT AL
(15} . (28}1]

92. Captain Jones spent between 25% and 90% of his weekly

Friday meeting discuas1ng A

Public Works Officer, cl {273}

93. Captain Jones was unaware that his conversationa about

made his subordinates uncomfort e,
[Encl (40}]

i
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94. Captain Jones believes he spends about 15 minutes
discussing & BE with a member of his staff to recover from a
weelkend or evening PG

[Enel {40)]

95, Captaln Jones’s mood is affected by FOIAD BB HC)
BEEE (Encl (15)]

96. Captain Jones’s moodiness cauged the gtaff to avoid him and
delayed work getting dome. [Bacls {11), {15}, (34}]

97. Some members of the gtaff and some Department Heads believe
that Captain Jonesg‘s lengthy conversgations about |
impacted their ability to do their work. [Bncls (15) . (2N}

98. . . RS are not able to conaigtently
leave work on time. [Encl {15}, {(28)]

95. Captain Jones’ s conversat:.cns about & included
references to FOIAMDB)&DY

and *a liar" and. *the pathalogica}. liar® and "N
and “mentally unstable* and *TMOD* (the ] Moment of the Day,
and *crazy®. ([Bnols (16), (15), {28}, (29)]

il S hought “if he doesn’t respect [
i does he respect us?” [Bncl {2%]

101. Captain Jones requived his staff to be complicit in the
derogatory rhetcnc directed toward ARG by agking them to

g but to instead refer teo
{13), {28)]

faitch H9 ordered Captain Jones,
on the Authority of CHRSW, Admiral Smith, to refrain from
digeussing the investigation with hig staff. {Encl (8]

103, Capta;l.n Jones did mappropr;ately apk his employee, PAO
S o take Sl Bl to school on May 31, 2013. {Encls

128), (30))

104, C‘aptazn Jones did inappropriately discuss the PI with his
PAO, TSI B8 cn Priday morning, May 3lst, 2013 during the
car ride back from dropping JiNNMEN ©ff at school. [Encls (28},
(40)1]

105. Captain Jonge did inappropriately call his employee, PAO
EECICRSTERE into his office on Monday Morning, June 3rd to

11
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digcuss the PI and asked her to keep the conversation secret.
{Encls (28), (40)]

106. Captain anes did inappropriately ask his employee,
Secretary RIS tc come to his home cutside of working hours
on or about June 2nd to set up his computer. [Bacl (46)]

107. Captain Jdones did inappropriately discuss the PI with his
Secretary, il in hie office on Friday morning, May 31st.
{Bncls (1S)]

108. Captain Jonea did inapproprlately discuss thes PI on June
3rd with his X0, FEES ¥ and askad him not to reveal that
the conversation had taken place by inveking "“the bro code”.
[Encl (398)]

19%. Captain Jones did inappropriately describe future civil
court action that he would take against anyone who made
statements agaxnst hxm, which intimidated his subordinates,

/ { during the course of the PI.

fﬁncls tzai; {39)]

i P8} thought that Captain Jones was very
approachab}.e and was comfortable around him. [Encl {32)}]

RS said that Captain Jones did not respect
differences between officers and enlisted and found his
conversations with her to be too familiar and thought he was
creepy. [Bncl (24)]

G ™ was bothered when he saw Captain Jones
Blttlﬂg at the bar with a female Master at Arms who he had taken
to Mast three days previously. [EBncl (27)]

113. Captain Jones inappropriately contacted his friend,

FORE RS &b T T Commodore of Strike Fighter Wing,
Pacific, between May 31 and June 4 to ingquire about Enclosure
(2). [Encl (39), (40}]

% was mnst worrled about how Captain Jones
R {Encl (10))

B was offended by the way Captain Jones approached
his prohlams out of anger, it was not the way she would approach
the problems and it made her uncomfortable. [Bnel (15)]

12
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117. <Captain Jones stated that he believed his key staff would
not be influenced by hie discussions with them and wanted to say
his good-byes. [Encl (40)]

118. Captain Jones estimated he had discussed RESEETEEEd
approximately 30 people on NAF El Centrc to read them in about
her behavior and to respond to rumors that B had said bad
things about him. J[Encl (40)}

1189, H B dces not believe that people have an equal
chance to compete for MWR job postings. [Encl {14)}

i to review MWR Hiring

120. Captain Jones assigned [
actions. [Encl (8)]

121. An MWR employee who was afraid to make a statement toc the
IO was .offended by religious music and religious gatherings
regqularly heard and seen in the MWR spaces during working hours.
[Bnel (38)]

122. Nine months ago, M B8 hegan taking 2 Xanex pills
per day to *get through the day” and three months ago, she began
taking sleeping pills. [Encl {(28)]

123, ¥ folt Captain Jones pressured her not to take
leave and admitted giving back 15 houra of leave in 2012. [Encl
{28}, {(42)]

124. On June S5, 2013, EOUEELEHEE received a post it note from

Captain Jones, which he left for her on a draft of the
Environmental Impact Statement he had reviewed, thanking her for
her loyalty for the past twe years. [Encl (43}]

125, On June 14, 2013 8 BELS emailed the 10, explaining
that she felt disloyal to Captain Jones for revealing the events
that had transpired in her work place. [Encl (42), (43)]

126. Captain Jones told [gEiGHes to never again support a
apecific elementary school in El Centro after attending a
meeting there and entering intoc an altercation with a teacher
there. [Encl (28)]

127. RN said that her 4cb would be intolarable if she
wasn‘t on Prozac, which she was prescriked after developing
severe anxiety while working for Captain Jonea. {Encl (10},

{15)]
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128. When FUERFEENIVIISE waiz an MASN she felt uncomfortable
when Captain Jones complemented her by saying that she was a
beautiful girl and that he felt close to her and that she could
always come and talk 'to him. [Bncl (24)]

129. KSR was vncomfortable when Captain Jones spoke in a
familiar manner to her at the Mirage Club days after taking her
to Mast for adultery. [Encl (24)]

was uncomfortable seeing Captain Jones
RN at the Mirage Club bar days after
taking her to Mast. [Encl {27}1]

131, [OENCEERANNSY was uncomfortable when Captain Jones asked
her if she knew that e- spam could be received on a c¢ell phone
and showed her a text message on his persconal flip phone that
read, “You open her legs and stick your finger inside her
pussy”. [Encl (29)]

132. When [REEYGESEUSEINS aces Captain Jones now she tries to
act busy or goes to the kitchen to avoid him. [Bncl (29%), {41})]

133, During an interview on June 5, 2013 Captain Jones
initially said he didn’t discuss the investigation with any
members of his staff and had not met with any of them outside of
work spaces, except the XO in their yards over the weekend.
[Encl (40)}]

134. When Capta:.n J’ones was spec:.f:.cally remznded by the I0 of
his request to [EEE B o school on May 31,

M and

discugeing the investigation with her. [Encl {40)]

135, when Captain Jones was remlnded hy the 10 of talk:.ng to

the X0, BB D47 HL)
admitted that he had discussed the investigation with K&

B  (Eoc) (39), (40)]

13e. ¥ feolt digloyal by disclosing elements of the
June 3 conversation with Captain Jones to the IO because Captain
Jones had indicated that the conversation should be kept
confidential when he “invoked the bro code”. {Encl (3%)]
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Cpinions

Allegations of Commanding Officer Hexual Ralaticoship with an
#nlisted Woman/Inappropriate Conduct with Subordinats Women

1. There is no evidence tao aupport that Captain Jones engagad
in any sexual relationshipsg with junior female enlisted Sailors,
to include ECIXCYENIDMSNGNN while CO of NAF El Centro. [FOF
(20}, (53, (57)

2. Captain Jones did understand that his etaff believed that he
spent disproportionate periods of time with junior Sailers and,
although he did not agree with their opinions, he trusted them
to monitor his behavior and move him along when they felt
uncomfortable. He was firm in his beliaf that he was neither
misbehaving nor showing a preference for the company of the
young women. Captain Jones's deliberate attempts to be
approachable to all Sailers, including junior female Sailors,
were bothersome to many of his staff and Department Heads who
felt that he was not upholding clear distinctions between
officer and enlisted personnel or that he preferred the company
of these young women. Captain Jones’s failure to establish
boundaries with women caused his staff to regularly monitor his
actions at the base club. [FOF (36), (37), (54), (55), (56),
{111), {112}, (129), (13Q)]

3. Captain Jones’s deliberate attempts to be approachable to
all Ssailors, including junior female Salleors, was perceived
differently by each of them. ©f the three interviewed, one LT
saw him as approachable, A Third Class Petty Officer saw him aa
a little flirty, and a Second Class Petty Officer saw him as
creepy. The perceptions were influenced by .the women’s
established frame of reference for appropriate distinctions
between Officer and Enlisted. [FOF (36), (37), (40}, {110},
{112)]

Allegations of Captain Jomes drunkem behavior durimg MWR Club
Ladies Night Parties

4. Captain Jones behavior at Ladies Night Parties or Base
Themed Partiegs was not influenced by excessive alcohol

consumption., None of the witnesses reported Captain Jones to be
drunk or described his behavicr ag drunken. [POF {29))
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Allegatione of Captain Jonea balittling G B iz the Admin

Bullding

5. Captain Jones failed to establish boundaries to ghield his
staff, Department Heads and employees of the base from exposure
(LB FOIARBI&{BHT ) He repeatedly said dercgatory things to
members of his staff about JEEEEES in the Headguarters building
and carried on conversations about his dissatisfaction with her
behavior and traits with numercus other people arcund the base.
These declarations and conversations were not comfortable for
the staff and employees and interfered with their ability to
conduct their normal work. [POF (88), (8%), (90}, (91}, (92),
(96}, {97}, (23}, {L0i)]

6. Captain Jones underestimates the frequency and duration of
his conversations with subordinates about {RiEREEEEE (rFor (87),
(g8}, (83), (90}, (91}, {92), (94)]

Captain Jones was unaware that the language he used about
such as JESTYXCIRSENHUHENE and BB HE DT HC)
and “the pathological liar” and
*narcigsistic” and “crazy” and cther such terms is derogatory
and dehumanizing, inappropriate in the workplace, and was

offenaive te the listenera. [Encls (93), (99}, (100}, {101)]

8. Captain Jones was insensitive to the cultural beliefs of
many of his listeners, which acted to intensify their discomfort
with his rhetoric about RESEREEE [FOF (100}, (101}, (114},
(115), (116)]

$. <Captain Jones’s perspective has shifted to allow him to
believe that warning pecple about [EESOIEEEN bohavior is
justified and necessary. [FOF {118)]

10. Captain Jones relied heavily on 3 principal mewbers of his
staff, -his X0, PAQ and secretary, to support him emoticnally
throughout the work day. These 3 key members of the staff have
experienced uncommonly high levels of stress related to their
interactions with Captain Jones. [FOF (88}, {(89), (9Q), {91},
{92}, (94), (95), (98}, (122), (123}, 127}]

Allegation of Captain Jones intimidating or threatening
' subordinateas

11. Captain Jones did intimidate thrae nembers of his ataff,
the XO, Bl % the rac, EEEECEREHTN and his secretary,
B during the <¢ourse of the 1nvestigatian after being
told not to do so on the authority of CNRSW, Admiral Smith.

1s
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TroOF (102), {(103), (104}, {108), {106}, (167), (108), (109},
(133), {134), (135)]

12. Captain Jones did initiate contact with FOENIIEY
Il csFeP, to discuss the PI with him. [FOF (113)]

13. Although Captain Jones improperly isolated and discussed
the Preliminary Inquiry with 3 members of hig staff and issuved
them direct cautions about disclosing that fact that he had
spocken with them, Captain Jones was unable to gauge that these
interactions would have a negative effect on them. [FOF {117)]

Pindings Ralated to Command Climate

14. Barriers to communlcation and fear of reprisals were
noticed within the civilian and military members who ware
interviewed. Captain Jones has failed to egtablish a climate
where gubordinates can provide feedback without feeling
uncomfortable, challienged or threatesnsd. [FOF (58), (5%),
(60), {64), (se6), (78}, (79), (80), (81), (82), (83}, (B4),
(85), (96}, (97), (108), (132)]

15. People on the base avoided giving feedback tc Captain Jones
due to socio-economic factors in the local area causing people
to pe highly fearful of losing their job on the base. [FOF
{81}, (82), (83), {84}, (85)]

16. Although the Installation command has been responsive to
overt acts of sexual harassment, security and privacy concerns
are prevalent among women who reside in the barracks. Captain
Jonea’s behavior in social settings has made some members feel
that resolution to their issues would be unlikely and they are
reluctant to report uncomfortable situations.  [FOF (51), (52),
{100}, (128}, (132)]

17. Civilians on the base are not confident that MWR hiring
practices are resulting in fair and egual opportunity to compete
for jobs and promotions at NAP El Centrc. There are additicnal
reports of religiocus proselytizing or religiocus intolerance
within the eivilian command structure. Captain Jones has sought
to insert transparency by assigning the %0, BS EREE to the
hiring -board, an action which has not yet resolved the concerns
of civilian employe=es. [FOF {84}, (119}, {120}, {(121)}
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Recommendations

1. CNRSW should accept Captain Jones's letter of resignation as
CO of NAFEC, Enclosure (7). and forward recommending approval.

2. Captain Jones is a combat veteran with a lengthy record of
honorable service. His ability to lead effectively has been
compromised by the emotional and psychological effects of his
prolonged exposure to the stress he feels is caused by his bad
marriage. Despite his insistence that these problams exist
externally to him and that he is well able to focus and
compartmentalize the stress while making balanced decisions
about the base, the people on the base, and the mission of the
base, he has not been able to notice the negative effact he is
having on the well being and productivity of his staff and
others in NAF El Centro. Captain Jones should be provided
support and time to work through the issues in [JEEGEGILRFIING
a way that won't affect those whom he is responsible to lead.

3. Captain Jonea exhibited po awareness and no reccognition that
hisg meetings with 3 perscmnnel on his staff would have caused
them to feel influenced, fearful or angry. However innccent he
felt those meetings were, they were in clear violation of
communication directing him to abstain from speaking with his
staff, which he acknowledged, and contradictory to acceptable
standards of leadership at his level. Captain Jones should be
orally reprimanded for his acticns, which induced fear and
discomfort to key members of his staff, and a letter of caution
issued to alert him to the possibility of future punitive action
during the remainder of his time attached to CNRSW.

4. All staff and Department Heads in NAF El Centro require in
depth ethics training to understand the rules and regulations
about asking junior military personnel or civilian personnel to
perform personal services or work outside of their PD’s for them
during or outgide of working hours.

8. CNRSW MWR should conduct a thorough review of hiring
practices on NAF El Centro

6. A military psychologist should be assigned to NAF El Centro
for a short term effort to facilitate a debrief of the removal
of the Commanding Officer and assist them in returning tec the
establishment of boundaries within their normal working
relationships.

7. Physical security at the permanent party barracks must be
improved immediately including strict room entry pelicies and
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two person entry regquirements for non-resident key holders
including: maintenance perscnnel, inspection teams and security.

FOIA(b)(6)&(b)(7)(C)

Captain, U.S. Navy
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DEPARTMENT OF THE NAVY
COMANDER NAVY REGION SOUTHWEST
$37 i HARBOR ORNVE
AN DIEVO, GA §2552:0050
W REALY REFER T
5830
Ser NQO/244
7 May 13
From: -
Te:

Subj: PRELIMINRRY INQUIRY INTO ALLEGED MISCONDUCT BY
CAPTRIN DEVON JONES, U.5, NAVY .

Ref: {a) JAGMAN, Section 0203
(b) Anonymous ltr to AIRPAC IG, NRSW IG
{c) Anonymous ltr to COMNAVAIRPAC, STRIKEWINGPAC, NRSW,
VFA-122

1. This appoints you, per reference (a), to inquire into the
factas and circumstances surrounding the allegations in
raferences (b) and {¢) during CAPT Jones’ tenure &8 Commanding
Officer, Naval Bir Facility, El Centro.

2. Invastigate the facts underlying the complaint and any
fault, neglect, or responsibility therefore, and recommend

\ appropriate administrative or disciplinary action. Report your
findings of fact, opinions, and recommendations in letter form
by 21 May 2013, unless an extension of time is granted. If you
have not previcusly done so, read Chapter Il of reference {a)
‘and references (b) and (c) before beginning your investigation.

3. You may seek legal advice from FeINYCEIEE
during the course of your investigation.

, JAGC, USKR

. W. PLUMMER
By dirsction

Copy to:
SJa

ENCL{L)
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DEPARTMENT OF THE NAVY
COMMANDER NAVY REGION SOUTHWEST
237 N. HARBOR DRIVE
SAN DIEGO, CA 97132.0058 LY REPER 10;
1321
Ser NOO/386
24 Jul 13

From: Commander, Navy Region Southwest
To: CAPT Devon Jones, USN

Subj: TEMPORARY ADDITIONAL DUTY ASSIGNMENT
1. Effective 2 July 2013, you are assigned to Commander, Naval
Air Force Pacific (CNAF) in a Temporary Additional Duty status,

CNAF will dispose of allegations regarding your conduct while
you were serving as Commanding Officer, Naval Air Facility, EL

oL\ Pﬂmwz__

C. W. PLUMMER
Chief of Staff
Acting
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from: Concarned
To: Alrpac 1G, NRSW IG

Subj: BREAKING THE RULES IN ELCENTRO

lam sending this 10 both Alrpac and NRSW because | am not sure who to send this to.

Thare is 3 problem with one of the Khaki’s 21 NAF El Centro, his ame Is Capt Devin Jones, 1 believe he
stili thipks he is in the pre-tail hook Navy.

| and a few others have witnessed hic behavior at the Wednesday evening MWR Club ladies night. He
has 2 bad habit of getting drunk and dancing with some junior enlisted gals, while dancing he was
rubbing hs groin atea against the hacks of these young Sallors. The same evening in question he left
the club drunk and gotin his car and drove over to the Exchange parking Jot. We thought he was just
confused due to the alcohol, | think everyone on the basa Is in fear of lasing thelr Jobs so they just bow
their heads and try to ignore the Capt. With today's communication technology you may even find
phone pictures or video from the dub.

You cannot say anything to Capt jones about the aleshol because he will scresm at you, When Capt
Jonzs arrived at the NEX he got out of his car and walked up to the 3" Boor of the enfisted barracks and
went into someone’s room. | have heard from others on the base that Capt Jones has dene tours of the
enlisted barracks late at night in his cvillan dothes a few times. ’

| have seen Capt Jones ks B in: the admin building before, not a.very kind pérson. His temper
flares to the point where he will aither threaten to kit vou or kil you; just ask anyone who attends the
Dept head meetings. .

Perhaps your team could conduct 2 commeand cmate survey for the Officer’s, Chief's snd Clvillans.
Buring this year's Akrshow | chserved Capt Jones screaming at the CMC with numerous Sailors in
observance.

Capt Jones makes that Capt Holly Graf ook lika a mure saint.

1would recommend some Alcohal counseling for Mr. Jones, perhaps he can turn Ris Kfe around and star
seeing tha good in his personnel.

Sincerely, Concerned

ENCL(Z)
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Tor: COMNAVAIRPAC, STRIKEWINGPAC, NRSW, VFA-122
FROM: CONCERNED

SUBJECT: NAF EL CENTRO COMMANDING OFFICER SEXUAL -
WOMAN, RELATIONSHIP WITH AN ENLISTED

CAPT JONE'S DIRTY DANCING PARTNER AND BEDMATE

SINCERELY, CONCERNED

-

Shi BERNARDING 8, 923

B oL TR
roasrer

Cdmm,qnbmk OFEWEA
ATTW ¢ Command- ilasTéL- Chier

| Harope- | NASLEmoore < A
53246 : J;hidlﬂ‘#ﬂ-?n%%n{.{gwﬁ,,,,,a!mm o
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21 May 2013

From: FOIADE &b 7 1T
To: Commander, Navy Region Southwest

Subj: PRELIMINARY INQUIRY INTO MGED MISCONDUCT BY CAPTAIN
DEVON JONES, U.S. RAVY

1. Respectfully request an extension until June 4, 2013 to
complete the Preliminary Ingquiry due to geographic location of
personnel associated with this matter.

=

FOIA{BYB)&(B)7)C)
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14 June 2013

From: FOIAS (Ch
To: Commander, Navy Region Southwest

Subj: PRELIMINARY INQUIRY INTO ALLEGED MISCONDUCT BY CAPTAIN
- DEVON JONES, U.3, NAVY

1. Respectfully request an extension until June 13, 2013 to
couplete the Preliminary Inquiry to have sufficlent time to
transcribe and summarize interviews.

£~
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! June 19, 2013
Statement by IO regarding extension of investigation

-On June 19, 2013 Captain Jones expressed a desire to have his
written statement included in the investigation.

-1 recéived permission via CNRSW JAG to delay submitting the

final report until June 25, 2013 <in order to include the written
statement of Captain Jones.

FOIA()(6)&(b)(7)(C)]

USN

ENCL (5 )
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UNITED STATES OF AMERICA
V8.
CAPF DEVON JONES, USN

- — 5~

mmmnmwmeadu&:mﬂmmmmm&upm
to described ny:

Mymmemmmmmemm
Devm!mmd*m&nymmmwcdcvmsmpm _
virtual storage media, drives, orsbmeddnmmwh;dxcmw“
had access.

Wikich in/are under my Jurisdietioo, there is nuw being concealed certain property or
evidence, namely:

Forms of communication including, but not limited 1o txt messages, emails, and audio ot voice
messages, wifrom CAPT Jorus, BN . ani/or other potensial witnesss, that may be
) considered evidence of VUCMJ Art. 92 Failure to obey order, regulation through the misuse of
b staff, Ant. 93 Crueky and maltreatment of subordinates, Ast. 134 Adultery, and Axt. 134
ot Lo
1 am satisfled that there is probable canse to believe that the property so described is being
concesled on the person and/or premises abeve described and that the gronnds for
Wmmmdgmmmmsmm&emm
affidavit(s). .

YOU ARE. HEREBY AUTHORIZED TO SEARCH the person and/or place named for the
property specified and if the property is found theve to seize it, leaving a copy of this
suthovization and receipt for the property taken, You will provide 2 signed receipt to this
conmmard, contejring & full description of every item seized.

Any ssyistance desired in conducting this search will be fumished by this command,

Dated this 12th day of Junc, 2013, :
Dixen R.

RADM, USN
Commander, Navy Region Soutreest
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Y § June 2013

To: RADM Dixon Smith, CNRSW

Subj: LETTER OF RESIGNATION
1. Please accept my resignation as Commanding Officer, NAF El Centro, effective tmmediately.

2. My resignation in no way implies guilt concerning the allegations for which I am cumrendy
under investigation.

3. Thank you for the opportunity to serve under your leadership.

Very tiully,

Jones

ENCL(7 )
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Enclosure (8) of the basic ROI
{35 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)* and an
unwarranted invasion of perscnal privacy protected by FOIA exemption
(b) (7) (C)? and it is not reasonable to segregate portions for release.’

t 5 U.8.C. § 352(b)(6}; 32 C.F.R. § 701.59(£)(7).

2 5 U.S.C. § 552(b)(7){C):; 32 C.F.R. § 701.59(qg) {3).

3 32 C.F.R. § 701.8(1); See, e.¢., Alirez, 676 F.2d at 428 {finding that mere deletion

of names and other identifying data concerning small group of co-workers inadegquate to
protect them from embarrassment or reprisals because requester could still pessibly
identify individuals) (Exemption 7(C)); Karantsalis v. U.S5. Dep't of Educ., No. 05-22088,
glip op. at 4 n.4 {3.D., Fla. Dec. 1%, 2005) (reascning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in some
cases, merely to excise perscnally identifying information"); Mcleod v. Pena, No. 94-
1924, slip op. at 6 (D.D.C. Feb. 9, 1996) (concluding that redactiocn of investigative
memoranda and witness statements wculd not protect privacy when "community of peossible
witnesses and investigators is very small" -- eight officers and twenty enlisted
personnel) (Exemption 7(C)).
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FOIA(bXB)&{bNT7HC)

“rom: Jones DwonCAPT NAF E!Csntm. NGO

I do remewber the referred to DH Meeting subject {specifically the only issue T can remember
addressing strongly, ¢ I am assuming this is the topic) and I do acknowledge that this email
will go into tha racord.

The topic was speeding on base (vehicles) and I expressed my exasperation with the fact that
a number of measures we had implemented werse not working, My obiective was for my Leadership
Team (DHs) to understand that it was unacceptable, to get the word out, and to help our
Sgcurity Dept with the challenge. My tone was forceful, not raised, not vulgar or
inappropriate, not targeted towards anyone specifically, not sardonic or sarcastic, but
highlighted the issue as a Team challenge that needed attention by Leadership base-wide. It
was intended to be recelved "loud and clear™. It was, we addressed it for maybe 98 seconds,
at most, and moved on to a routine DH Meeting.

I am certaln that it was a departure (imtentionally so) from my usually lighter nature in
those meetings. I heard nothing about it post-meeting - not a single word - nor did I aven
question myself at the end of the day when I mentally reviewed the quality of my interactions
that day (e.g. my performance). In otherwords, 1t didn't trip my own or anyone else's
threshold as significant.

r, Boots

ENCL(D)
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Enclosure (10) of the basic ROI
(6 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
perscnal information relevant to third-parties other than Captain Jones
the disclesure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemptiocn (b) (6)! and an
unwarranted invasion of personal privacy protected by FOIA exemption
(b) (7) (C}? and it is not reasonable to segregate portions for release.’

! 5 0.5.C. § 552(b)(6); 32 C.F.R. § 701.59(£f) (7).

2 5 U.8.C. § 552(b)(7)(C); 32 C.F.R. § 701.59(g) (3).

3 32 C.F.R. § 701.8(1); See, o.g., Alirez, €676 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) {(Exemption 7(C}); Karantsalis v. U.S. Dep’t of Educ., No. 05-22088,
slip op. at 4 n.4 {5.D. Fla. Dec. 19, 2005) {(reascning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it i1s not possibkle, as in scme
cases, merely to excise personally identifying information"); McLecod v. Pena, No. 94-
1924, slip op. at 6 (D.D.C. Feb. 9, 199%) (concluding that redaction of investigative
memcranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
personnel) (Exemption 7(C}).
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Enclosure (11} of the basic ROI
(5 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of persconal privacy protected by FOIA exemption (b) (6)® and an
unwarranted invasion of personal privacy protected by FOIA exemption
(b)(7)(C)2 and it is not reasonable to segregate portions for release.?

! 5 U.5.C. § 552¢(b)(6}); 32 C.F.R. § 701.59¢(f) (7).

z 5 U.8.C. § 552(b)(7}{C); 32 C.F.R. § 701.59(qg) {3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, €76 F.2d at 428 (finding that mere deletion

of names and cther identifying data cencerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exemption 7(C}}; Karantsalis v. U.$. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (S.D. Fla. Dec. 19, 2005) (reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in some
cases, merely to excise persconally identifying information"™); McLeod v. Pena, No. 94-
1924, slip op. at 6 (D.D.C. Feb. 3, 1%96) (concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small” —- eight officers and twenty enlisted
perscnnel) (Exemption 7{C)).
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Enclosure (12) of the basic ROI
(7 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)' and an
unwarranted invasion of perscnal privacy protected by FOIA exemption
(b) (7) (C)? and it is not reasonable to segregate portions for release.?®

1 5 U.S.C. § 552(b) (6); 32 C.F.R. § 701.59(f) (7).

2 5 U.5.C. § 352{b}(7)(C)# 32 C.F.R. § 701.53(g) (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning small group of co-wcrkers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals}) (Exemption 7(C)); Karantsalis v. U.S. Dep’'t of Educ., No. 05-22088,
slip op. at 4 n.4 (S.D. Fla. Dec. 19, 2005} (reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in scme
cases, merely to excise personally identifying information'}; McLeod v. Pena, No. 94-
1924, slip op. at 6 (D.D.C. Feb. 9, 1996) (concluding that redaction of investigative
memcranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is wvery small" -- eight officers and twenty enlisted
personnel} (Exemption 7(C)).
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Articla Collections

TOUARE HERE: [VPress Hemne — Collections — El Centro

Sundowner Club reopens after renavation, open to public Wednesday nights

FIND MORE STORIRS ADOUT
* R Mirch 27, 2052 | By RLIZABETE VARIN | Staff Writer
.m

NAVAL ATR PACILITY EL CENTRO — The sircraft carvier floor Iy gone, Batacreens Macommend 0

Sundowner

l;:nbennddaﬂndnm Chyh has taken shmpo throughout the past \ 0 .
Mivy Laagus meets Tuesdsy ‘ ~ . .
Suptacnber 5. 2000 Now the newly renovatad clasy club bas opened aguin, and clvilians older than 21 ) Derwtanct
Thank You: Thasks for wli years ol are invited Wednesdays to mingle with sxiloes at the nightchub,
’“Pi"::“ The U3 Navy biss betwoen Bl Captro and Seeley lu sikiting up Ladies Night again_ snd fix the next Sew woeks
i civilians domt lave to be o an aceess st for the weakly svent held froa 8 pan. to 1:30 4.2 on Wednesdays ot the
Pearl Harbor survivors to meet Mirage Club. Thoss attending will still have to have their identifiestion card, car Inmoeance and car registration, bt
Oriober 11, 2004 for about four Mmare weeks, there won't be the reqaired passes that civillars have to spply for, After that period i over,

though, peopls can go soline to mwrtodsy.cout/sleantro/ and find the Sorx to be added to the visitor acceis Hat.

Construction work sarted in late Jarmary and went until Peb, g5, whea the chib mopened ity Ladies Night, said base
Exscutive Officer Conde. Erik Franeer., Daving that constrattion phass renovafions hve been taking shape, inchoding
adding historical thems that base Communding Officer Capt. Devon Jones borrowed from an air museuw in San
Diego.

Thosa itema cin Glsplay on the walls snd behing tha bar also kave their own link to the local base, as the plagues on
the wall are from sttachrients that have trained fn B Centro, Fratyer seid, Some space has beets left open on the
walls, tno, 8o fatre attachments who come to trein in fhe Ympests] Valley can show off their prepence.

Along with the pisques o the wail, o3d photos are hung ou cne side of the room, showing off the paxachote testing
that started n the late 19408, a8 well a8 old Biue Angela Sying shots.

It'sa total facelift for the Sundowner Chub, said Publs Affsiss mmummmmwm
miwmwﬁtbwmdﬁommndtbndmﬂowm expanded.

Easantially what they bave fried t) do is make it #n ipviting place for milors whose sttachments sre in E] Centro to go,
she sxid. [t also gives the public a chanes to mingle with thoss on bhase,

"It's 2 good chance for peopls to come and fec] ks they're part of the bass, becatise we are a part of the community,”
Daa said,

The base ts abways Inoking to make improvmuzents, and there’s an ongoing 2oal 1o make Naval Afr Facility El Centro a
groat base, she s2id, There's slways work baing done 1o better it

For move Information about the ciuls call p6-359-25819-

Staff Wrkter Elfsabeth Varin ean be reached at avarin@ivpressonline com or 760-337-8441.

THITHI) Ay
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Enclosure (14) of the basic ROI
{5 pages}

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal infermation relevant to third-parties other than Captain Jones
the disclosure cf which would constitute both a clearly unwarranted
invasion of persocnal privacy protected by FOIA exemption (b) (6)* and an
unwarranted invasion of perscnal privacy protected by FOIA exemption

(b) (7) (C}? and it is not reasonable to segregate portions for release.’

L 5 U.5.C. § 552(b) (6); 32 C.F.R. & 701.5%(f) (7).

z 5 U.5.C. § 552(b) (7)(C}); 32 C.F.R. § 701.59%(g) (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning smzll group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify indiwviduals) [(Exempticn 7(C}); Karantsalis v. U.S. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (8.D. Fla. DPec. 19, 2005) {(reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in sone
cases, merely to excise personally identifying information'"}; McLeod v. Pena, No. 94-
1924, slip cp. at & (D.D.C. Feb. 9, 1996) (concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -~ eight officers and twenty enlisted
perscnnel) (Exemption 7(C)}.
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Enclosure (15) of the basic ROI
(6 pages)

This enclosure of the basic R0OI has been withheld in its entirety
because program and legal reviews indicate it contains significant
perscnal information relevant to third-parties cther than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)! and an
unwarranted invasion of personal privacy protected by FOIA exemption
(b) (7) (C}? and it is not reasocnable to segregate pertions for release.’

! 5 U.S.C. § 5532(b)({6); 32 C.F.R. § 701.59(f) (7).

2 5 U.8.C. & 532(b)(7)(C); 32 C.F.R. & 701.59(g) (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning small group of co-workers inadeguate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exemption 7(C)); Karantsalis v. U.S. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 {(S5.D. Fla. Dec. 19, 2005) (reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential perscnnel matters, it is not possible, as in some
cases, merely to excise personally identifying “infermation™); MclLeod v. Pena, No. 9%4-
1924, slip op. at 6 (D.D.C. Feb. 9, 1896) (concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
personnel) (Exempticn 7(C)).
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Enclosure (16} of the basic ROI
(6 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
persconal information relevant to third-parties other than Captain Jones
the disclesure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (&) ! and an
unwarranted invasion of perscnal privacy protected by FOIA exemption

(b) (7) (C)? and it is not reasonable to segregate portions for release.’

L 5 U.S.C. § 552(b) (6); 32 C.F.R. § 701.59(f) (7).
2 5 U.5.C. § 532(b) (7} (C); 32 C.F.R. § 701.59(g} (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion
of names and other identifying data concerning small group of co-workers inadeguate to
protect them from embarrassment cr reprisals because reguester could still possibly
identify individuals) (Exemption 7(C)); Karantsalis v. U.S. Dep't of Educ., Ne¢. 05-22088,
slip op. at 4 n.4 {(S.D. Fla. Dec. 18, 2005} (reasoning that because the requested
document dealt "with a particular, small workplace, and since the coantents of the report
deal exclusively with confidential perscnnel matters, it is not possible, as in some
cases, merely to excise perscnally identifying information"); McLeod v. Pena, No. 94-
1924, slip op. at & (D.D.C. Feb. 9, 1896} {(concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight cofficers and twenty enlisted
personnel) {(Exemption 7({C)). ’
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Enclosure (17) of the basic ROI
(1 pages)

This enclcosure of the basic RCI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemptiocn (b)(6)1 and an
unwarranted invasion of personal privacy protected by FOIA exemption
{b) (7} (C)? and it is not reasonable to segregate portions for release.-

! 5 U.5.C. & 552(b})(6); 32 C.F.R. § 701.59(£){7).

z 5 U.5.C. § 552(b} (7){C); 32 C.F.R. §& 701.5%{g} (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deleticn

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exemption 7(C)); Karantsalis v. U.S5. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (S.D. Fla. Dec. 19, 2003) (reascning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in scme
cases, merely to excise perscnally identifying information"); McLecd v. Pena, No. 94-
1924, slip op. at 6 (D.D.C. Feb. 9, 1989%6) {concluding that redaction of investigative
memoranda and witness statements wculd not protect privacy when "community of possible
witnesses and investigators is very small" -- eight cfficers and twenty enlisted
personnel} (Exemption 7(C)).
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Enclosure (18) of the basic ROI
{4 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)?! and an
unwarranted invasiocn of personal privacy protected by FOIA exemption

(b) (7) (C)2 and it is not reasonable to segregate portions for release.?>

! 5 U.5.C. § 552(k)(6); 32 C.F.R. § 701.59(f)(7}.

2 5 U.S.C. § 552(b) (7)(C); 32 C.F.R. § 701.59(qg) (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 {finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because regquester could still possibly
identify individuals) (Exemption 7(C)); Karantsalis v. U.S5. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 {5.D. Fla. Dec. 19, 2005) {(reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is net possible, as in scme
cases, merely to excise persconally identifying informatien™); MclLeod v. Pena, No. 94-
1924, slip op. at 6 (D.D.C. Feb. 9, 1996} (concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
personnel) (Exemption 7(C)).
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Encleosure (1%) of the basic ROI
(4 pages)

This enclesure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)! and an
unwarranted invasion of personal privacy protected by FOIA exemption

(b} (7) (C)? and it is not reasonable to segregate porticns for release.®

' 5 U.S.C. § 552(b}(6); 32 C.F.R. § 701.359{(£) (7).

z 5 U.8.C. § 5532(k}(7)(C); 32 C.F.R. § 701.5%(qg) (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and cther identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exemptiocn 7(C)); Karantsalis v. U.S. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (S.D. Fila. Dec, 19, 2005} {reasoning that because the reguested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in some
cases, merely to excise personally identifying information™); McLeod v. Pena, No. 94-
1524, slip op. at & {(D.D.C. Feb. 9, 1996} (concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
personnel) (Exemption 7(C)).
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Enclosure (20) of the basic ROI
(6 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b)(6)} and an
unwarranted invasion of personal privacy protected by FOIA exemption
(b) {7) (C)? and it is not reasonable to segregate portions for release.?

.

! 5 U.8.C. & 552(b)(6); 32 C.F.R. § TOL.59(£) (7).
2 5 U.8.C. § 552(bj({7)(C}; 32 C.F.R. § 701.58(g) (3).

3 32 C.F.R. § 701.8{1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion
of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exemption 7(C)); Karantsalis v. U.S. Dep’'t of Educ., No. (05-22088,
slip op. at 4 n.4 (S.D. Fla. Dec. 19, 2005) {reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential perscnnel matters, it is not possible, as in some
cases, merely to excise perscnally identifying infeormation"); McLeod v. Pena, No. 94-
1924, slip cp. at 6 (D.D.C. Feb. 9, 1996) {(concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small™ —-- eight officers and twenty enlisted
personnel) (Exemption 7(C)}.
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Enclosure (21) of the basic ROI
(7 pages)

This enclosure of the basic RCI has been withheld in its entirety
because program and legal reviews indicate it contains significant
perscnal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)! and an
unwarranted invasion of perscnal privacy protected by FOIA exemption
(b} (7) (C)? and it is not reasonable to segregate portions for release.’

! 5 U.5.C. § 552(b)(6); 32 C.F.R. & 701.58(£)(").

z 5 U.8.C. & 552(k){7)(C); 32 C.F.R. & 701.59(qg} (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 {(finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because reguester could still possibly
identify individuals) (Exemption 7(C)}; Karantsalis v. U.S. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (3.D. Fla. Dec. 19, 2005} (reasoning that because the reguested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in some
cases, merely to excise personally identifying information™); MclLesod v. Pena, No. %94~
1924, slip op. at & (D.D.C. Feb. 9, 1996} (concluding that redaction of investigative
memcranda and witness statements would not preotect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
personnel) (Exemption 7(C)).
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Enclosure {(22) of the basic ROI
(1 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of perscnal privacy protected by FOIA exemption (b) (6)! and an
unwarranted invasion of perscnal privacy protected by FOIA exemption
(b) (7) (C)? and it is not reasonable to segregate portions for release.’

! 5 U.5.C. 8§ 552(b){&); 32 C.F.R. § 701.59(£) (7).

z 5 U.5.C. § 552(k){7)(C): 32 C.F.R. § 701.59(g){3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect. them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exempticn 7(C}); Karantsalis v. U.S. Dep’t of Educ., No. 05-22088,
slip op. at 4 n.4 (S.D. Fla. Dec. 19, 2005) (reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential persconnel matters, it is not possible, as in some
cases, merely to excise persconally identifving infeormation”); McLeod v. Pena, No. 94-
1924, slip op. at 6 (D.D.C. Feb. 9, 1996) ({(concluding that redaction of investigative
memoranda and witness statements would noct protect privacy when "community cf possibkble
witnesses and investigators is wery small" -- eight officers and twenty enlisted
personnel) (Exemption 7(C)).
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Enclosure (23) of the basic ROIL
(2 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal infermation relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)! and an
unwarranted invasion cf personal privacy protected by FOIA exemption

(b) (7) {C)* and it is not reasonakle to segregate portions for release.’®

! 5 U0.5.C. § 552(b}(6}; 32 C.F.R. & 701.58(£)(7}.

z 5 U.S5.C. § 552(b}(7}(C); 32 C.F.R. § 701.5%(qg} (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and cother identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify indiwviduals) (Exemption 7(C)); Karantsalis v. U.S. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 {(S.D. ¥la. Dec. 19, 2005) (reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal excliusively with confidential personnel matters, it is not pessible, as in some
cases, merely to excise personally identifying information™); McLeod v. Pena, No. %4-
1924, slip op. at 6 {D.D.C. Feb. 9, 19%6) (concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small” —-- eight officers and twenty enlisted
perscnnel) {(Exemption 7(C)}.
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Enclosure (24) of the basic ROI
{6 pages)

This enclcsure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption {b){6)! and an
unwarranted invasion of personal privacy protected by FOIA exemption
(b) (7) (C)? and it is not reascnable to segregate portions for release.’

1 5 U.S.C. § 552(b) (6); 32 C.F.R. § 701.59(f) (7).

2 5 U.$.C. § 552{b)(7)(C); 32 C.F.R. § 701.59(q) {3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning sm&ll group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exemption 7(C}}; Karantsalis v. U.S. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (S.B. Fla. Dec. 1%, 2003) {(reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in some
cases, merely to excise personally identifying information"'}; McLeod v. Pena, No. 94-
1524, slip op. at & (D.D.C. Feb. %, 1998) (concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
personnel} (Exemption 7(C}).
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Enclosure {25) of the basic ROI
{3 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasicn of personal privacy protected by FOIZ exemption (b)(6)! and an
unwarranted invasion of personal privacy protected by FOIA exemption
(o) (7) (C}? and it is not reasonable to segregate portions for release.’

& 5 U.8.C. 8§ 552{b)(6); 32 C.F.R. § 701.39(£) (7).

z 5 U.S.C. § 352(b)(7){C); 32 C.F.R. § 701.53%(qg) (3).

3 32 C.F.R. & 701.8(1); See, e.g., Alirez, 676 F.2d at 428 {finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exemption 7(C)); Karantsalis v. U.S. Dep't of Educ., Moc. 05-22088,
slip op. at 4 n.4 (S.D. Fla. Dec. 19, 2005) {reasoning that bescause the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential perscnnel matters, it is not possible, as in some
cases, merely to excise personally identifying information"); McLeod v. Pena, No. 94-
1924, slip op. at 6 (D.D.C. Feb. 9, 1996) {concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
personnel) {(Exemption 7{C)).
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Enclosure {(2€6) of the basic ROI
(3 pages)

This enclosure of the basic ROI has been withheld in its entirety
because preogram and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)! and an
unwarranted invasion of personal privacy protected by FOIA exemption

(b) (7) (C)? and it is not reasonable to segregate portions for release.’

! 5 U.5.C. § 552(b)(€); 32 C.F.R. § 701.59{£) (7).

z 5 U.8.C. & 552(k){7)(C); 32 C.F.R. § 701.5%(g){3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deleticn

of names and other identifying data concerning smail group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exemption 7(C)}; Karantsalis v. U.8. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (S.D, Fla. Dec. 19, 2005) (reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in some
cases, merely to excise perscnally identifying infermatien"); McLeod v. Pena, No. 94-
1924, slip op. at € (D.D.C. Feb. 8, 1996) (concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
personnel) (Exemption 7(C)).
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BEnclosure (27) of the basic ROI
{4 pages)

This enclosure of the basic RCI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)® and an
unwarranted invasion of personal privacy protected by FOIA exemption
(b) (7) (C)? and it is not reasonable to segregate portions for release.’

: 5 U.5.C. § 552(b)(6); 32 C.F.R. § 701.59(£f) (7).

2 5 U.8.C. § 352(b)(7)(C); 32 C.F.R. § 701.59{g) (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning small group cf co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exempticn 7(C)); Karantsalis v. U.5. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 {S.D. Fla. Dec. 19, 2005} (reasoning that because the reguested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possibkle, as in some
cases, merely to excise persconally identifying information™); Mcleod v. Pena, No. 94-
1924, slip op. at & (D.D.C, Feb. 9, 1996} [concluding that redaction cof investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
personnel) (Exemption 7(C}}.
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Enclosure (28) of the basic ROT
(9 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)! and an
unwarranted invasion of personal privacy protected by FOIA exemption
{(b) (7)(C)* and it is not reasonable to segregate portions for release.®

t 5 0.8.C. § 352(b)(6); 32 C.F.R. § 701.59(f) (7).

2 5 U.S.C. § 552(b){7)(C); 32 C.F.R. § 701.59{(g) (3}.

3 32 C.F.R. § 701.8(1); See, e.qg., Alirez, 676 F.2d at 428 {(finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exemption 7(C)); Karantsalis v. U.S. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (5.D. Fla. Dec. 19, 2005) (reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in some
cases, merely to excise personally identifying information"); McLeod v. Pena, No. %4-
1924, slip op. at 6 (D.D.C. Feb. 89, 19%6) (concluding that redaction of investigative
memcranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
perscnnel) (Exemption 7(C)).
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Enclosure {(29) of the basic ROI
{3 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)! and an
unwarranted invasion of personal privacy protected by FOIA exemption

{b) (7) (C)? and it is not reasonable to segregate portions for release.’

! 5 U.5.C. § 552(b}{6); 32 C.F.R. & 701.58(f} (7).

z 5 U.s5.C. § 552(b}(7)(C); 32 C.F.R. & 701.5%9(qg}(3).

3 32 C.F.R. § 701.8(1}); See, e.qg., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exemption 7(C))}); Karantsalis v. U.S8. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (8.D. Fla. Dec. 18, 200%) (reasoning that because the requested
decument dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in scme
caseg, merely to excise perscnally identifying informaticn"); Mclecd v. Pena, No. 94-
1924, slip op. at & (D.D.C. Feb., 9, 18586) (concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators 1s very small" -- eight officers and twenty enlisted
personnel) (Exempticn 7(C)}.

Page 1 of 1 Encl (1)

This is a capy of an official Department of the Navy (DON} record, This copy of this record was released to U-T San Diege. DON-NAVY-FOIA-003627 pertains.



This is a copy of an officiat Department of the Navy {DON) record. This copy of this record was released to U-T San Diego. DON-NAVY-FOIA.003627 pertains.

FOR OFFICIAL USE ONLY

DEOMI

' ﬁoM'ClimateSﬁrvey
(DEQCS) Rggo’rt

 Organization; NAF EL CENTRO
Conimanier/Director: RO
. biad
Adr#in Numbéy: 1332803
‘Tuesday, May 07, 2083

a7

Defense Egual Opportunity Management Institute
Directorate of Research
Patrick AFB, FL

HRTec.

RCS: DD-P&R (AR) 2338 % ¥
q“"‘mn e
FOR OFFICIAL USEONLY
) Commandex/Director Eyes Only
ENCL (30)
Page 1of5 Encl (D)

This is & copy of an offica! Departmen! of the Navy (DON) record  This copy of this record was released to U-T San Diege  DON-NAVY-FOIA-G03627 pertams.



This is a copy of an official Department of the Navy (DON) record. This copy of this record was refeased to U-T San Diego. DON-NAVY-FOIA-003627 pertains.

Appendix C: Written Comments from Your Organization

NOTE: The comments appear ¢xactly gs they were written on the survey: ‘M}

So far so good. [ dont really see any onfair treatment of anyorne here. Military or civilian,

Why wasn't the Bowling Alley/Ga-carts affected by the budget? They do not sell enough to not be affected. The
Gym was barely touched. And when the "clesses”™ were going to be cut down to a minimum, & waiver wes asked
for. Can other facilities have the same courtesy? The Liberty Center howrs are not convenient for the Active Dty
Sailors. We are here for them. I also know that there is & manager who works for MWR who Is almostly always
being picked on. Iheard from cthers that she is the only manager in MWR that is required to work on Saturdays,
when she has an assistant there who was hired to work weekends. T believe she is also the only manager that is
required to "clock in and out” for the day, I feel thet the Theater should open earlier and offer children movies
Saturdzy and Sunday sterting at 1400,

I really enjoy my job. T enjoy interacting with people.

I do not believe that everyone js treated equally. Scme people get away with doing, saying and'scting unappropriate
and nothing is done, It's all shout who you are and who you know!

none

The overall Commend climate is good and the CO end X0 are excelient, but the climate within the Seourity

department is not good. Morale is extremely low. Decisions about personnel schedules, section changes, and leave

authorization are made a the very last moment and will often change back and forth several times. Lack of )
leadership.

Since reporting to NAFEC, T have seen a common factor in some departments. LEAD BY INTIMIDATION!

Violations of the Whistle Blowers Act are common. If2 junior sailor sees a member of Senjor Leadership do

something wrong and reports it. The Sertior Leadership goes on & witch hunt to find and confront the Junior seilor.

Making a hostile working environment and teaching junior sailors to not report wrongs made by Senior Leadsrship.

Also, if the junior troops are seeing the Senior Leadership getting away with inappropriste behavior, How can the
Jjunior troops be punished for it? Easy, someone has to be held accountable; but at what cost? Moral to start with,
in some cases a persons health. Lastly, in order for this survey to be taken seriously, ail individuals will have o take
it serious. Which only a handfisll wili!!t

Senior leadership (CO) has been repeatedly witnessed by subordinate personnel engeging in unduly familiar
relationships/contact with subordinates and civilian workers on the base. However, due to the leadership by
intimidation climate, no whistles were blown, Fear of reprisal is very real and understandable, due to the fact that
the civilians randomly placed thronghout the departments, seek cut whistle blowers on 2 regular basis. These
actions go unchecked not only because of the rampent violations frora the chain of command, but being so far
remaoved from our "regional base", any official visit or inspection is known of well in advance, end the smoke and
mimrors show commences, Religious and medical programs are cut. POWER. LINES, 2 flagpole, and varicus signs
damaged by high winds, remain unfixed for months. We're so broke, that utility included rent, one of the only up
sides to base housing, is cut. But we have the money for an airshow, pool renovations, and other superficial crap?

This command needs more organization. It could use a few replacements in the leadership department as well.
There seemns to be alot of "do as I say, not as T do”. Morale is unfomtuately Jow within the woriplace,

)
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Look deeper on some issues in some organizations and seck for some positive answers for the benefit of all,

) I believe that in the SEC DEP we could cut down the amount of problems, and save the navy largs smounts of
money if we et some of the DOD officers from the budget. And aloud our SECO to lead or SEC DEP in mass.

Working at NAF El Centto has been one of the most eye opexing sxpierences i have ever seen. I honestly believe

we could get away with any up to murder here and the jr. sailors suffer when they go to their next commend

because they beliove they have the navy figured out and its 8 cake walk and alot of them have a hard time adjusting
to *Real” Navy life. The civilian workforce hors hes way $o much mtharity to include toost offices from bidg, 214
to our own department we ahouidnt be able to berd the rules for cne civilian and not every service membe who is in
the exact same position however we do. Over afl when ever i transfer out of here § will be ghad to and will miss a
select few of people that § work with but § despise this commrand for many reason.

THIS IS AN EXCLUSIVE CLUB IN ‘WlﬁCHONLYHEPRIVILEGEi)MEMBERSGETTUBE
RECOGNIZED.

‘I guess most people are treated equally. I don't sse much of a problem in the ghop. I think civilians have to speak
spanish or something. I don't like some of the civilians o brse. They seem to think they era all high and mighty and
can do wimt they want. CSD for example that Iady seems to be eble to tell sailors anything she wants and is not
really helpfisl, unles you speak Phillipino. The captein seems grumpy a lottoo, Maybe ks becasue of all of the
budget cuts. When 1 go %0 214 they all seem 2 Iittle sad. The Jghts are out and its like a morge. My supervisor
doean't like it when our depariment hear has to go see the captain. They coms back in a bad mood most of the tims,
%o | guess my division has done something bad, We have boen told to be super carsfiy] driving on base becanses the
XO and the CO are out there trying to catch us speeding. 1 haven't seen that but T heard some people talkiing. Over
all if you are lower in the org it doesn’t seem to bad to me.

xfﬁm-mpmmewmlemammsom@mmmmmmmmmym
climate within NAFEC Security with snd emophasis cn Clvilian leadership io. SeabiiSiiatis I think
ﬁummmmmechmggMappmmuﬂhwwawayMWhanmmmm
never get inspected and no one cver spot checks them this cormend gelswmseandwdme! PLEASE! come give a
lock into the way things are run bere talk to the Sailors 99% of us all want this to be the best command and are
willing to do what it takes but can not right now or for the past 4 years I have been stationed here because of
persoured 1ike the above mentioned individuals.

i Jove working at NAF Ei Centro,

3

1 see many area for improverent in this organization. I belive there is a certain amount of favoritism and a constam
foeling of being replaced so casily. 1 love my job here. But 1 amn constantly asked o work strangs bowrs that muke
my home life difficult, I stay becanse | believe in the bigger picture of providing the best service possible to our
sailors, [t would be rice though to aflow cur management to make the decisions concerning our facility and not
upper managemsot We are micro managed and I believe we know what our sailors need and we listen to them,

The command does a lot to foster good morate and comraderie and 1 would Hke to ses more people participate in
activities, sports and social fimctions.

?omypomoi‘vicw:Mﬂntthﬂupbmsmmmmguaﬂdepar&n@whcbﬂmﬂdhekﬁalmhmtbm
work ke they have been doing for years,

Best command Pva ever been associated with!

No comment
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There is adultry in our unit, threatening ontiwrst during employee meetings aud supervisor does not szy or do

anything about is. Supervisor covers up for employees that continvally ere breaking rules and regulations. Thers is N
no confidence in speaking to supervisor for in fear of somekind of retaliation. )
Go forit. '

From my perspective things out here are ruming very well in this departnent. People act es a family and many
really care about ane another. With 5o many people also working out here for such & long time and the jobs here
being high paying jobs for the county peopie most likely appreciate their jobe and want to do well et them. It's an
idea place for lower leve] positions but difficult to get higher skilled workers in some fields though when they arrive
meny really appreciate the command climate,

This base is ran by the captain, Everyons is scared of him. The stories I hear make me sick to my stomach. The only
thing he doesn't control yet is me breathing, He walks around like be is on a encther humsn level. He gives you that
look and he intimidates people,

The last year has been rough due 1o the cuthacks and budget contraints that we are facing. However, we continue
to give our best and our hope is fhet things get better. Is everything perfect? no of course not, But we have to
continue to take good care of the sailor and their families, We adjust and move on..... NAF EL CENTRO STILL
THE BEST PLACE TO BE ATI!I

There are 2 few things that I would like to say ebout this command's climate. A perticular member from the

commands senior leadership bas been acting very inappropriate towards our female military and female civilian

workers. 1 can't keep track of how many times | have heard of this Individual acting very inappropriately towards

fernales. Whether it be borderline fiaternization with females, making non-professional comments, and presenting a

stigma that if you go against him you will be either fired or fiiced with repercussions if you report hiss. ] know that

4 lot of people, including myself are scared to say anything about his actions dus to the chance of punishment or the i
fear that it will be "swept under the rug”. What I'm saying is that this very senior individual is doing things that )
cause tension as well a3 horrible perceptions.

Great community. Happy to be a part of it.

That theres rules that aren't followed by some employees and nothing is done about it, as well as married people.
fooling aroumd at work and they let it go.

Discrimination towsrds Veterans, does not care about his subordinates! 111NN

In regard to the Command, ] am pleased. In regard to individuat departments, there needs 10 be some kind of
accourtability held against the supervisor/managers. Lack of communication and inability to properly lead is hurting

particular departments. Most times when things go wrong, the subordinates get reprimanded when management
was clearly the ones who bad jurisdiction in the matters

we work in 2 equal work place here

1 feel by taking away Christmes parties or Ficnic from our orgazization is telling us that we are being appreciated
for the job we have done thru out the year,

Thank you for your continued support and I'm not only Blessed to work for this organization I'm honered,

! believe thet the opportunity for promotion should be based upon experience and qualifications of the candidates
whole career and time served. Not to someone who does extra work out of scope for those who pick for

promotions right before promotions are anmounced, All opportunities should be given to all personne! who seek )
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career develpment. And personnel that do not follow department rules, regs, sogs, and sops. Should be fally
reprimended,

: ) The command does wellin these areas, [ really haven't seen andy descrimination or even hints of it. The command is
diverse and all ethnicities work well together.

No additional comments! Love my job and 2il the personnel that surrounds me. Thank You!

What happen to the base newspaper? Have not seen one since December, Alsg, the quarterly cultural events are
now boring, why did they change??

I have no comments at all regarding the concerns of equal opportunity, equal employment eppartunity and
arganizational climate. This command bas satified all of my concerns regarding those topics.

[ just want to say, I join the U.S. Navy for structure and to serve my country in what I thought was the greatest
Navy in the world. I have served for over § years and my feelings are changing for the lack of concern for the little
guy. | always believe we are as strong as our weakest person. I fieel wesk and unguided throngh these hard times
from my leadership. Which I believe are unguided. We are hurting and need change fast, Our snicide rates sre goivg
up for a reason. Not saying what I have put in here is causing it. But it something to think about. We need to bring
back our hoot camp training in great lakes for discipline and structure. Our leaders need to be trained on mora)
building for team work and recogrition for a job well done. Sorry 1 would like to write more but I'm running out of
time. 2:45 left. Thanks for your time. ! tried to update but the time is stilf ticking,

It truely needs 1o be investigated. We are doing cuts hers and there. Why does Fitaess always have 3-4 people -
worh;ng on morning shift? Why fsn't there a full time employes supervising the Fitness Center during the
weekends. Where Liberty and the Aquatics hes to have 2 Saperviscr on board through out weekend, Why does one
of the manager’s have to clock in and out while all of the other menagers do not have to. Why tell that same

ff) manager who has to clock infout, they are orly allowed to work no more thatn 8.5 howurs a day. Why have manager
hours on the weekday and when told to work on the weekend the hours change, when there is already a supervisor
closing that facility. Why teil that same manager who is told to work the weekends "if they were them they will take
every other weekend off to spend time with their family? Why ars two Category C facilities can stay open and nat
the Coffee or ITT stay open? Who makes these decisions and why are they not fully questioned or locked at?

None
Outstanding
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Enclosure (31) of the basiec ROI
(3 pages)

This encleosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)! and an
unwarranted invasion of personal privacy protected by FOIA exemption
(b) (7Y (C)? and it is not reasonable to segregate portions for release.®

! 5 U.5.C. § 552(b)({6); 32 C.F.R. § 701.59(f) (7).

2 5 U.5.C. § 552(k}(7){C); 32 C.F.R. § 701.58(g) (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals} (Exemption 7(C)); Karantsalis v. U.§. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (S8.D. Fla. Dec. 19, 2005) (reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential perscnnel matters, it is not possible, as in some
cases, merely tc excise perscnally identifying information™); McLeod v. Pena, No. 94~
1924, slip op. at & (D.D.C. Feb. 9, 1996) (concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
perscnnel) (Exemption 7(C)}.
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Enclosure {32) of the basic ROI
(3 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption {b) (6)! and an
unwarranted invasion of personal privacy protected by FOIA exemption
(b)(?)(C)2 and it is not reasoconable to'segregate portions for release.’

! 5 U.8.C. § 552(b)(6); 32 C.¥.R. § T01.5%(£) (7).

2 5 U.5.C. § 552(b) (7)(C); 32 C.F.R. § 701.5%9(g) (3}.

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, €76 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals)} (Exemption 7{C)); Karantsalis v. U.S. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (S.D. Fla. Dec. 19, 2005) (reascning that because the requested '
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in some
cases, merely to excise personally identifying information"}; MclLeod v. Pena, No. 94-
1924, slip op. at 6 {(D.D.C. Feb. 2, 19%6) (concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small™ -- eight officers and twenty enlisted
personnel) (Exemption 7(C)).
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Enclosure (33) of the basic ROI
(5 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)! and an
unwarranted invasion of personal privacy protected by FOIA exemption
(b) (7) (C)? and it is not reasonable to segregate portions for release.’

1 5 U.8.C. & 552(b)(6); 32 C.F.R. § 701.59(£) (7).

2 5 U.8.C. € 552(b)(7)(C); 32 C.F.R. § 701.59(qg} (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 {finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exemption 7(C)); Karantsalis v. U.S§. Dep't of BEduc., No. 05-22088,
slip op. at 4 n.4 (S5.D. Fla. Dec. 19, 2005) (reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in some
cases, merely to excise personally identifying information"); MclLeod v. Pena, No, 94—
1924, slip op. at & (D.D.C. Feb. 9, 1998) {concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" —- eight officers and twenty enlisted
personnel)} (Exempticn 7(C}).
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Enclosure (34) of the basic ROT
{3 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)? and an
unwarranted invasion of personal privacy protected by FOIA exemption
(b) (7) (C)? and it is not reasonable to segregate portions for release.’

! 5 U.85.C. § 552(b)(6); 32 C.F.R. § 701.59(£){7).

2 5 U.S.C. § 552(b}(7)(C); 32 C.F.R. § 701.59(g} (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because requester could still pcssibly
identify individuals) (Exemption 7(C)); Karantsalis v. U.5. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (§.D., Fla. Dec. 19, 2005) (reasoning that because the requested
decument dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in some
cases, merely toc excise personally identifying information"); MclLeod v. Pena, No. 94-
1924, slip op. at 6 (D.D.C. Feb. 9, 1996) (concluding that redaction of investigative
nmemoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
personnel) {(Exemption 7(C)).
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Enclosure {35) of the basic ROI
{5 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b){6)! and an
unwarranted invasion of personal privacy protected by FOIA exemption
(b) (7)(C)? and it is not reasonable to segregate porticns for release.’

! 5 U.S.C. § 552(b}{6); 32 C.F.E. § 701.59({f) (7).

? 5 U.S.C. § 552(b){7)(C); 32 C.F.R. § 701.59(qg) (3).

3 32 C.F.R. § 701.8(1); See, e.¢g., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning small group of co-woerkers inadequate to
protect them from embarrassment cr reprisals because requester could still possibly
identify individusls} (Exemption 7(C)); Karantsalis v. U.$. Dep’t of Educ., No. 05-22088,
slip op. at 4 n.4 (S.D. Fla, Dec. 19, 2005) (reascning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is nct possible, as in some
cases, merely to excise personally identifying information"); McLeod v. Pena, No. 94-
1924, slip op. at 6 (D.D.C. Feb. 9, 1996) (concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- sight officers and twenty enlisted
perscnnel) (Exemption 7(C}}.

Page 10of 1 Encl {1)

This is a copy of an official Department of the Navy (DON) recerd. This copy of this record was released to U-T San Diege. DON-NAVY-FOIA-003627 pertains.



This is a copy of an official Department of the Navy (DON} record. This copy of this record was released to U-T San Diego. DON-NAVY-FOIA-003627 pertains.

Justwhmvoumlnkywhmmnﬂaﬂ.ﬂuunmhhﬁehmm Waepons ratied the dice iast rught and trumped the Xhakis by 23 points, Erik
Mﬂhquntdﬂhaaﬁmackmandwhmmamdhntoutoﬁﬂmmdmthegameonﬂme.aespiteM,laslmhismnoea!waamm
permit, he vows to switch over from 357 magnum to the new Super Soaker 3000, The Bomb Buflders actually looked pretty good. Khakis were
missing soma players but piayed really hard. The Less Brothers accounted for 20 of the 25 paints scored. The Khaki Lackys just don't have an inside
presence. Wulihu&OConThunday:tlm,whﬂeﬂmmhmahwmmm. Game two was a good game between two goad
teams, Cutters and MWR, in b(apmes,phmmustmbemeirlevekofphyaﬂdhellmeinaadwﬂw,ifmeymntmwinﬂwblsﬁmes. MWR
seemed 10 be in control of the game eardy. Barder Patrol was down by 4 points at half time. The Cutters had to defend all of MWR's players and
watch for the long shot or the easy deuce. They were having problems and seemed o be in some resl trouble. The Second half was 2 total
different ball game than the first half. MWﬂmadelteasyhyalengﬂwmﬂzstomu&mﬂngalldMWR’splayers. All they needed to do was
triple team or quadrupls team ore guy and they could stop Recreation Nation. MWR became one dimensionat and lost the easlest game of the
Segson. mmmmmmuwnmmﬁmqmmmemmmmwﬂwwIsav.Gubbaﬂumﬂlavsei MWR lost thelr
first game of the season and must face the Khaids on MondavaumBPCmmwillgahaad:—upmm&ealuesAngekonmrsdwm 1800,
Gammmmmewhnmmmn.mmhmbmmptbymﬁebclsm last couple of yesrs. This year would be very differant, The
Law Dawgs took all they could take and put it on the Rebels. This gamne will be televised on B-Yard channel 187, the Criminal Network, The Law
Dawgs opened up a can on the Rebels and blasted them by 23 pownts. Rebels wil have to live with this defeat for tha nesct year,

anasn teenal

Gamne ane was  farfelt between Waapons and AOC, ACC ducided to take the day off and Weapans happly took te "W, Game two was & harel
fought battie betweeh tha Ciztters and Blues. The first half was very ecciting. As everyone all ready lmows, tha Blues never travel by themsetves. They]
mmmrmmwmwmkqwmm&mwm Border Patral also woke up with the crowd netse and took over the entlre
operation. They were able to defeat the Blues 42-31, The Bhass must now regroug and try to make a run in the post-season, They have won encugh

games to make the post season but will not stay there very long, if they don’t improve. Blues face off against OPSEC Wadnesday at 1700. Game three
was Rebeis versus OPSEC. The Rebels wers trying to get qver their loss against the Law Dawgs. They did enough to beat DPSEC 54-33. OPSEC only had]
aplayesmforﬂtemdlnlmdwmnwlmymgummehumphmemmn. 1 expect the Rebeis to win one more big game against
aworthy opponent, Rebelsarea team, but they run out of gas. They ought to try the hybrid, Overall, this has baen a good week for buskatbafl,

) Fiakis and R hiad oathy™S Hlalyers W plece; B3t fideims tot SOBSTRUEE, Sven ey wanted 15) Y B5"ohe st thive in A Mitory where 51
Plyers o both teams scored points. This was a very close match in the first half of the geme. Khakis brougfa thekr *A" game and was leading the
charge most of the first half, Recreation Nation had to get some stops In the second half and pull sway from the Khakis. MWR scorad 43 points in the
second half and was able t defest the Khaks 79-46. Game two was & forfeit by ADC. Rabels gt an easy win and will now faca MWR on Wednesday
3t 1900. Gamethrea was 2 marathon between the Rattlers and Somb Builders, QVJ Johnson scored 41 points last right, which 15 a season high, Four
more paints could have broken the NAF El Centro record that Javier Guerra has owned for more than seven years, Weapons just didn’t play any
defense on the Ratifer's tog scorers. | would have doulied Johnson and Undsay. If the other three guys beat me, then they just heat me. The
Dyramic Du scored 61 of the 75 points. | would say, these guys were unstoppable. Strike plays the Law Dawgs on Wednesday at 1800, while
Weapons is back in action next Wednasday against OPSEC 7t 1700. The Heat s on for some teams. Win or go home!

L e e T I Y I L L T T I T LY PP TS

Bluses firg second head coach this season. Just when Coach Martd everything was coming tegether, the Blues Front Office gave the young
coach 2 size 11 1/2 hoot out the locker room. | understand that the Front Office wants to win now. Maybe the talent just isn't there for the Dema
Team. Biues were onfy 2-4 when they decided to say “enough Is enaugh®. Blues manager traded two cans of Boston Baked Beans and a small
container of Crisca oil For the new coach, named Willie Mallard, Coach Mallard was nervous throughout the game last night. | even saw a couple of
tears flowing. Is itbecsuse he was afraid of losing his job? Or was be thinking, what the heek did | get myself into? Or was he having stoenach
probiems from the lunch he ate at Johnny's Burtitos? Coach Mallard was abie ta get a cruciaf win agatnst OPSEC. OPSEC and the Blues were going
toe-to-toe until the last two minutes of the ball game. Brisn Mcalister scored a season high 25 polnts, while the Steam Roller dropped 10 of his own,
Missed free throws and tumgvers cost OPSEC the game. Blues win 45-39, Zach Gruwelt gets a “W" In his name and Is no longer Zack Grunell,
Game two was exclting. Law Dawgs started the game very hot. They were able to take 3 16-0 lead over Strike within the first 8 minutes of the
game. Tha Rattiars lookad womled and frustrated, The Law Dawgs poured it on and the score was 24-6, Guess what? The Adult Sitters made 2
costly mave and substituted all of their fiva starters. Within 6 minutes, the Rattlers were only down by 4 goints. Law Dawgs led at half time 23-18.
The fiattlers got It together 2nd outscored the Law Dawgs 32-14 in the second haif and won the game 51-37. Game three was MWR versus Rebels.
The Rebeis made encugh naise ta keep the game dose, but just didn't have enough fire power to cutseore Recreation Nation. Javier Guerra and
Anthony Rojas led the charge with 45 points and the rast is history. Thepmblemmat&mnebelshauels&mthwmtﬁnishma. What does
Rebels stand for? Rebound Encugh But Exhausted Late Second half. More basketball tonigtith 4

Continued on page 24
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Stale of Callfornia

Employmant Developmant Cepartment
. May 17, 2013 Labor Market Information Division
\ March 2012 Benchmark hitp:iiwww Jebormarketinfo.edd.ca.gov
{#18) 2822182
REPORT 400 C
Monthly Laber Force Data for Counties
Aprii 2013 - Preliminary
Data Not Ssasonally Adjustsd
STATE TOTAL - 12,523,300 16,944,300 1 8.5%
[ALAMEDA 11 71300 722,800 54,500 7.0%
INE 20 470 420 &0 2.8%,
AMADCR 29 16,140 14,550 1,590 2.8%,
BUTTE 32 102,100 91,900 10,200 10.0%)
CALAVERAS H 18,750 16,780 : 1,880 10.5%
COLUBA 5 11310 8.060 . 2,260 18.9%
CONTRA COSTA 11 537,100 498,300 37,800 T OT.0%
DEL NORTE 37 11,200 9,940 © 1,280 1.3%
EL DORADO =2 90,700 52,800 7,800 8.8%
FRESNO 47 430,600 379,800 58,800 13.4%
GLERN = 12,570 11,110 1,570 12.4%|
HUMBOLDT 2 58,500 54,500 8,000 B4%
IMPERIAL 58 75,560 51,700 16,200 24.0%
INYO 18 - $,320 8,520 700 71.5%
KERN 39 385,300 333,600 48,700 12.1%] -
KINGS 5 80,600 52,200 8,400 13.8%
LAKE a“4 24,670 21,520 3,150 12.8%
LASSEN a3 12,450 11,100 1,340 10.8%
LOS ANGELES 23 4,883,200 4,436,300 453,900 9.3%
MADERA 42 83,800 87,700 8,100 12.4%
MARIN 1 141,900 135,300 6,600 4.8%
MARIPOSA b« ] 3210 8,350 860 9.3%
MENDOCING 18 42,070 38,700 3.370 2.0%
MERCED 56 791,200 84,000 17.200 15.5%
) MODOC 40 730 _3.270 480 123%
MONO 13 8,510 7,880 824 7.3%
MONTEREY 32 223500 . 201,400 22,400 10.0%
NAPA 5 78,700 74,000 4,700 1.0%
NEVADA 17 50,080 48,210 3810 78%
ORANGE 4 1,830,800 1,536,300 92,500 9.7%)
PLACER 14 178,300 166,400 12,800 T2%
PLUMAS 49 9170 7.820 1,250 13.8%
RIVERSIDE 27 041,700 851,600 90,200 8.6%
SACRAMENTO 20 677,900 821,500 56,500 8.3%
SAN BENITOD # 27,000 23,700 3,300 123%;
SAN BERNARDING Fid 861,400 778,704 82,800 8.8%
SAN DIEGO 11 1,608,700 1,488,900 111,900 7.0%
SAN FRANCISCO 3 481,700 458,800 25,800 5.4%
SAN JOAQUIN 45 285,400 267200 38,200 12.9%
SAN LUIS DBISPQ 7 145,300 137.000 8,800 8.1%:
SAN MATED 2 98,500 378,700 20,200 51%
SANTA BARBARA -] 233,800 219,800 14,100 B.0%
SANTA CLARA 3 920,800 BEG1,100 58,600 8.5%
SANTA CRUZ H 153,160 138,000 15,100 9.9%
SHASTA 38 79,900 71,000 800 11.1%)
SIERRA, 54 1460 1,280 210 14.0%
SISKEYOU 45 18.880 18,280 2410 12.9%
SOLANOQ 18 218,300 200,700 17,700 8.1%
SONOMA 8 257,400 240,600 18,800 8.5%
STANISLALS AT__ 235,300 203,800 31,800 13.4%
SUTTER L] 42,400 35,400 7.000 18.4%
TEHAMA -3 24,850 21,730 2,920 11.8%
TRINITY 1 4,740 4,100 as50 13.7%
TULARE 51 207,100 173,700 28,400 13.7%
TUOLUMNE 2% 25,340 22,920 2420 9.5%/
VENTURA 10 448,000 415,100 20,900 8.9%
YOLO 25 98,300 88,100 9,200 8.4%
\ [YuBA 48 26,800 23,200 3,700 13.594
Notey

1) Dwta may ot add due to sounding. The Lewmployient rate s calcuated waig wrnounded dats,
Z)MrmmmnmmrwmhMmzmmmcmmomhmammm
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\ Statement by IO, FOIADYE)&(bNT7H(C) , June 5, 2013

During the course of the Cowmand Investigation, I interviewed 14
military and 8 civilian persomnel on or near NAF Bl Centro from
May 30, 2013 to June 5, 2013 and one military wmember at NAS
Whidbey Island.

~One military member was not comfortable being interviewed in
that member’s own work space on NAF El Centro.

~Four civilian members were not comfortable being interviewed in
their own work spaces on NAF EL Centxo.

-Two civilian members were not comfortable being interviewed on
NAP El Centro and an alternate locaticn was selected.

-One military member on MAF El Centrc expressed fear of being
fired or losing the jcb as a result of thism investigation

-Three civilian members expressed fear that they could loss
their job or have their working hours changed as a result of
this investigation.

M -One civilian interviewsd requested to have the summary of the
interview pulled from the investigation subsequent to reading
ie.

-Two summaries of interviews with military membars conducted

were not used because they did not provide additional
information relevant to this investigation.

FOIA(b)(6)&(b)(7)(C)

, Captain, USN

~ FOIA(D)E)&(b)(7HC1
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Enclosure (39) of the basic ROI
(2 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6)}1 and an
unwarranted invasion of personzal privacy protected by FOIA exemption
(L) (7) (C)? and it is not reasonable to segregate portions for release.®

L 5 U.S.C., § 552(b)(6); 32 C.F.R., § 701.58(f) (7).

: 5 U.35.C. § 552(k) ({7)(C}; 32 C.F.R, § 701.59{g) (3).

3 32 C.F.R. § 701.8{1); See, e.g., Alirez, 676 F.2d at 428 {finding that mere deletion

of names and other identifying data concerning small group of co-workers inadegquate to
protect them from embarrassment or reprisals because requester could still possibly
identify individuals) (Exemption 7(C)); Karantsalis v. U.S. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (5.D. Fla. Dec. 19, 2005) (reasoning that because the reguested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not pessible, as in some
cases, merely tc excise personally identifying information™); McLeod v. Pena, No. 94-
1824, slip op. at & (D.D.C. Feb. 8, 1996) (cencluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possikle
witnesses and investigators is very small" -- eight officers and twenty enlisted
perscnnel) (Exemption 7(C)).
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Enclosure (40) of the basic ROI
{48 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of personal privacy protected by FOIA exemption (b) (6} and an
unwarranted invasion of personal privacy protected by FOIA exemption
(b)(?)(C)2 and it is not reasonable tc segregate portions for release.’

1 5 U.S.C. § 552(b})(6); 32 C.F.R. § 701.59(f) (7).

2 5 U.S.C. § 552(b)(7){C); 32 C.F.R. 8§ 701.59(g)(3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 {finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because reguester could still possibly
identify individuals) (Exemption 7(C)); Karantsalis v. U.S. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 (§.D. Fla. Dec. 19, 2005) {reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential perscnnel matters, it is not pessible, as in some
cases, merely tc excise personally ijdentifying information"); McLeod v. Pena, No. 94-
1924, slip op. at 6 {D.D.C. Feb. 9, 1996) (cencluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small" -- eight officers and twenty enlisted
perscnnel)  (Exemption 7(C)}.
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1. There is not trust. Head management is very unprofessional as far as civilian and
command...they like to talk very unprofessional.

2. Inthe workplace, if you are not in a religious group or dor't have same bellefs as manager, you
are treated differently. if you aren’t vocal about the same religion...you are frowned upon.
Religion groups come In and discuss religion in workplace for an extended period of time.

3. They work side by side, fraud waste of gevernment dollars. Manager wil! go with whatever
command says.

4. Very dissatisfied, in hiring practices, veterans and military spouses have priority, but that’s not
the case. It's all about who you know and what religion you are. HR and department manipulate
hiring process.

2. Management needs to have a better supervisor, need to get educated with hiring
practices and regulations of program.

5. There have been several sexual harassment things that have happened but people won’t report
because of the repércussion. People are afrald if they report, they will losé their Jobs. All of
programs are positive for sailors are being cut but they have money for command parties that
condone drinking and “hooking up with girls”.

*Complaint made becavse Commanding Officer was showing very Inappropriate sexual pictures to MWR
employee.

ENCL (4V)
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1. Upper chain of command is great. Civilian side is very gossipy. Very untrustworthy as well. j
Completely untrustwarthy as far as command. Base is very small. Upper chain of command
{base] is pretty good. Civillans are a big part of the problem, Professionalism, and being able to
separate work from personal life.
2. Professionalism Is lacking a fot. Butting heads stem from civillan side. Civifians do things
different. Big incansistency as far as military and civilian orders. Linas need to be rectified. Trust
Issues are prevalent. When you have those civilians, it takes a long time for military leadership-
1o adjust to them. Double standards.
3. Current leadership have an amazing relationship with everybady. Communication Is
phenomenal, Opinions get put on pricrity especially with LPQ status. Gossip and trash talk s
open with civilians. .
4. Very unsatisfied. Double standards as far as work dutles. Very unfair. Not being able to do your
actual job. Sends a bad message when all females are in an admin community and when one
wants to do the actual Job, she is turned down.
5. Indepartment, things go too far as far as banter. When you turnh in a complaint It gets ignored.
Chain of command didn't do anything when a complalnt was brought up. They said they woutd
take care of it but there was no follow up. DoD turns thelr eyes when a fellow Dod member dees
something wrong. Almost like sweeping it under the rug. A lot of perceptions about female
officer crossing fine with enlisted members and going home with them. CO is crossing the line.
Two days after 3 mast, CCO kept buying shots for this service member. Inappropriate touching.
CO says “When we are in civilian clothes, we are friends. CO grabbed two females “behinds”. oo
Perception that if you go against the CO your career Is messed up. Not feeling comfortable with )
telling anybody about anything. It's difficult when you are silver and not gold to battle things like
that. Current upper chain of command should lat new commands leadership farm their own
opinions about new check-ins. When this service member tries to turn in evidence and report
ltke she is supposed to, the service member gets in trouble. Now this service member wen't turn
in anything sexual harassment ever again. Didn't even know where to go to get help. No victims
advocate assigned,

*Marines getting sggressive and DETS getting aggressive with female members. Room inspectors don't
respect sleeper chits. Privacy isn’t good at all. Room inspections are adequate as far as etiquette.
Actountability and professional ability. EO should be more publicized. Maybe a suggestion box for the
EQ. Suggested permanent document protector for important numbers on base, Barracks should have a
red phone. Automatically goes to security. Barracks RA should be established.
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Enclosure {(42) of the basic ROI
{1 pages)

This enclosure of the basic ROI has been withheld in its entirety
because program and legal reviews indicate it contains significant
personal information relevant to third-parties other than Captain Jones
the disclosure of which would constitute both a clearly unwarranted
invasion of perscnal privacy protected by FOIA exemption (b} {6)> and an
unwarranted invasicn of perscnal privacy protected by FOIA exemption
(b) (7) (C)® and it is not reasonable to segregate portions for release.’

! 5 U.5.C. § 552(b){6); 32 C.F.R. & 701.59{f) (7).

? 5 U.S.C. & 552(b) {7} (C); 32 C.F.R. § 701.59(qg) (3).

3 32 C.F.R. § 701.8(1); See, e.g., Alirez, 676 F.2d at 428 (finding that mere deletion

of names and other identifying data concerning small group of co-workers inadequate to
protect them from embarrassment or reprisals because reguester could still possibly
identify individuals) {(Exemption 7(C)); Karantsalis v. U.S. Dep't of Educ., No. 05-22088,
slip op. at 4 n.4 {(5.D. Fla. Dec. 1%, 2005) (reasoning that because the requested
document dealt "with a particular, small workplace, and since the contents of the report
deal exclusively with confidential personnel matters, it is not possible, as in some
cases, merely to excise personally identifying information"); McLeod v. Pena, No. 94—
1924, slip op. at & (D.D.C. Feb, 9%, 1996) {concluding that redaction of investigative
memoranda and witness statements would not protect privacy when "community of possible
witnesses and investigators is very small"™ -- eight officers and twenty enlisted
perscnnel) {(Exemption 7(C)).
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25 June 2013
From: CAPT Devon Jones

To:  RADM Dixon Smith, CNRSW
SUBJ: STATEMENT CONCERNING INVESTIGATION

1. Prior to determining what level, if any, of disposition is ‘".uw»' wnmregardsmthe
allegations contained in the mvestigation conductad by i I respectfully
requcsttheoppommtytorewewtheevaemmon,wuhmymtmscLandthe

option to provide a written response.

ones
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